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MEMORANDUM 

 

 

TO:   The Audit and Compliance Committee: 

 

   Georgia M. Willis, Chair 

G. Slaughter Fitz-Hugh, Jr. 

 Don R. Pippin 

Terence P. Ross 

   Warren M. Thompson 

  Gordon F. Rainey, Jr., Ex Officio 

 

   and 

 

   The Remaining Members of the Board: 

 

 William G. Crutchfield, Jr. Mark J. Kington 

 Susan Y. Dorsey Lewis F. Payne 

 Thomas F. Farrell, II Thomas A. Saunders, III 

 W. Heywood Fralin E. Darracott Vaughan, Jr., M.D.  

     Glynn D. Key John O. Wynne 

                         James W. Head 

   

FROM:  Alexander G. Gilliam, Jr. 

 

SUBJECT: Minutes of the Meeting of the Audit and Compliance  

  Committee on July 30, 2004 

 

 The Audit and Compliance Committee of the Board of Visitors 

of the University of Virginia met, in Open Session, at 10:30 

a.m., Friday, July 30, 2004, in the Lower West Oval Room of the 

Rotunda; Ms. Georgia M. Willis, Chair, presided. 

 

 G. Slaughter Fitz-Hugh, Jr., Don R. Pippin, Warren M. 

Thompson, and Gordon F. Rainey, Jr., Rector, were present. 

 

 Present as well were Leonard W. Sandridge, Alexander G. 

Gilliam, Jr., Paul J. Forch, and Ms. Barbara J. Deily. 

 

 The Chair opened the meeting and said that she had spent 

several days in the Audit Division to get some idea of its 

operations.  She was impressed with the professional expertise of 

the staff and she commended Ms. Deily, the Director, for her 

leadership. 
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 The rest of the meeting was given over to a discussion of 

the proposed Code of Ethics and Statement of Values, a copy of 

which is appended to these Minutes.  Ms. Deily led the 

discussion, noting that the proposed Code is based on a number of 

documents and that it had been reviewed by the General Counsel. 

 

 Mr. Fitz-Hugh said the draft Code was a good start.  He 

said it can be changed when appropriate and that perhaps it 

should be reviewed by the Committee once a year.  He said, too, 

that he liked the idea – proposed in the discussion – of new 

employees being required to read and sign the Code. 

 

 The Chair said the Code will be presented to the full Board 

for approval at the fall Board meeting (September 30-October 2). 

 

 On motion, the meeting was adjourned at 11:10 a.m. 

 

AGG:jb 

These minutes have been posted to the University of  

Virginia’s Board of Visitors website. 

http://www.virginia.edu/bov/auditminutes.html 

http://www.virginia.edu/bov/auditminutes.html


 

                               ATTACHMENT 
UNIVERSITY OF VIRGINIA 

 

PROPOSED CODE OF ETHICS & STATEMENT OF VALUES 

 

Preamble: 

Whereas, the success and reputation of the 

University as a premier center of learning and provider of 

public services is dependent upon public confidence in its 

operations and the integrity of its transactions; and 

 

Whereas, the character of any organization 

is reflected not only by its aspirations and its standards 

but also by the ethics and behaviors of its leadership and 

staff, and 

 

Whereas, the General Assembly of Virginia 

has enacted a comprehensive code of ethics which both 

defines and prohibits inappropriate and illegal conflicts 

of interests  applicable state-wide to all governmental 

officers and employees, and 

 

Whereas, the departments and schools of the 

University have likewise administratively enacted 

comprehensive personnel and procurement policies and 

procedures to promote objective fairness in their 

operations; and  

 

Whereas, in recognition of the fundamental 

importance of integrity in all that the University does and 

undertakes, the Board of Visitors hereby adopts the 

following ethical principles as policy to govern, guide and 

inspire the University community to the highest standards 

of ethical behaviors.  These principles do not replace 

existing standards of conduct and personnel policies, nor 

obviate appropriate attention to professional ethics as may 

be applicable in specific circumstances. 

 

   Now therefore, with continued commitment to 

excellence and integrity, and to better serve the people of 

Virginia, the following principles are adopted applicable 

to all who act for or on behalf of the University of 

Virginia. 

 

1.  We perform our public responsibilities, services and 

activities ethically, competently, efficiently and 



 

honestly, in keeping with the University’s mission and 

applicable law. 

 

2.  We ensure all necessary and proper controls 

safeguarding public resources are in place and observed, 

with periodic auditing of functions and departments both by 

the State Auditor and the University Auditor, who report 

directly to the Board of Visitors’ Audit and Compliance 

Committee. 

 

3.  We conduct ourselves while in the service of the 

University free of personal conflicts and appearances of 

impropriety, mindful that the exercise of authority on 

behalf of the University is fundamentally delegated for the 

public good.  Conflicts are promptly disclosed and 

appropriate steps promptly undertaken to insure there is no 

compromise to the integrity of University transactions.  We 

are vigilant at all times for circumstances that may create 

even an appearance of personal conflict, and take 

appropriate action to avoid such appearances being created. 

 

4.  We do not accept anything of value offered in 

consideration of performing our public duties on behalf of 

the University, other than the compensation, expenses or 

remuneration approved by proper authority in accordance 

with law.  We also do not accept any thing of value, 

including any favor, loan, service, business or 

professional opportunity from anyone knowing (or when it 

should be known ) that it is offered in order to influence 

the performance of duties, or when acceptance thereof may 

reasonably be perceived as an impropriety tending to 

influence performance of duty.  Procurements are undertaken 

only by authorized University personnel, in accordance with  

University policy and procedure and, when competitive 

principles apply, decisions are made impartially and on 

objective criteria.  

 

5.  We preserve and respect the confidentiality of 

University records, including patient and student records. 

We do not externally disclose confidential records or other 

non-public information without appropriate authorization, 

and any confidential records or information we access as a 

result of our positions or duties is neither exploited nor 

used for personal gain or unauthorized purposes. 
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6.  We are committed to the principles of “non-

discrimination and equal opportunity” for all persons with 

regard to access to and eligibility for University 

services, programs, activities and employment.  We use or 

authorize the use of public resources of the University 

only for proper purposes in accordance with University 

policy and procedure.  

 

7.  We support an environment which respects the dignity, 

rights and opinions of all people and which, in the words 

of our Founder, promotes “the illimitable freedom of the 

human mind.”  Complaints of discrimination, harassment and 

retaliation are promptly investigated and when warranted 

appropriately corrected and disciplined in accordance with 

University policy and law.  Communications on behalf of the 

University with all persons, including co-employees, 

clients, customers, patients, students, guests and vendors, 

are conducted with civility and professionally.  

 

8.  We do not condone dishonesty in any form by anyone, 

including misuse of University funds and property, fraud, 

theft, cheating, plagiarism or lying.  We encourage and 

expect our staff to report any form of dishonesty, and our 

managers and supervisors shall promptly investigate.  The 

police and State Auditor are notified when circumstances 

indicate fraud or theft of University resources. 

 

9.  We strive for continuous improvement in the performance 

of public duties for the University, while also being 

mindful of the public cost to our activities which must be 

reasonable and appropriately authorized. 

 

10.  We also continuously strive to provide a safe 

environment for our employees, our students, our faculty 

and administration, our patients and our guests, and 

encourage the reporting of hazardous or potentially unsafe 

conditions to appropriate managers and supervisors for 

their prompt investigation and correction as needed. 

 

11.  Violations of the foregoing principles are promptly 

corrected and disciplined in accordance with University 

policies and due process of law. 
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